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U of M Educator and Polish Economist
To Be Awarded Honorary Degrees
Fader Will Receive Doctor of Laws at Commencement
University of Michigan Professor Daniel
N. Fader, who is nationally known for
hi s work in the teaching of reading and
writing, has been selected to receive an
honorary degree from Grand Valley at
the May 9 commencement ceremonies.
Fader is known for his pioneering
efforts to incorporate the teaching of
literacy not only in English classes but
in all subject areas and for his advocacy
of the use of popular paperbacks to
interest students in reading and writing .
Fader's publications include Hooked
on Books, The New Hooked on Books,
and The N aked Children; Literacy as
Necessity and Pleasure; and the Periodical Con tex t of English Literature, 17061907. He also co-authored the British
Periodicals of the 18th and 19th Centuries.
A professor of English in the University of Michigan 's College of Literature,
Science and the Arts and director of the
university 's extensive writing program,
Fader is also a member of the English
Composition Board, which has offered
workshops on the teaching of writing to
thousands of secondary and community
college teachers.
Fader earned his B.A. and M.A. degrees from Cornell University and his
Ph .D. from Stanford . He has served as a
consul tant to the National Endowment

Grand Valley Forum
Th e Grand Va lley Forum is published
every Monday by the Publi c Relations
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for the Humanities (NEH), the British
House of Commons, the U.S. Senate and
the Corporation for Public Broadcasting.
He was also involved in the NEH Study
Group in 1966 and the White House
Program on Children's Books in 1967.
Fader addressed Grand Valley 's College of Arts and Sciences faculty convocation in the fall of 1979.
He will receive the honorary doctor of
letters degree at graduation exercises at 4
p.m. on Saturday, May 9, at the Grand

Rapids Junior College Ford Fieldhouse.
Nominations for the honorary degree
were reviewed by the Honorary Degree
Committee for 1981. Members of the
committee include College of Arts and
Sciences faculty members William Baum
(chairman) , Edward Cole , and William
Yerkes ; Laura VanderBroek, Develop mental Skills Institute; E. Dawson Fisher,
Kirkhof College; James Sanford , Seidman
College; and Margaret Proctor and Ken neth Zapp , William James Co llege.

Fajferek Ceremony Had Been
Scheduled For Fall Convocation
Polish economist Antoni Fajferek will
be awarded an honorary doctor of laws
degree in a ceremony to be held at
Grand Valley on Wednesday, February 25 .
Fajferek, who is rector of the Academy of Economics in Cracow , Poland, was
to have received the degree at Grand Valley's fall convocation in September but
he was unable to make the trip to the
United States at that time.
Fajferek has authored five books and
more than one hundred papers and articles on the economy of regional planning.
He played a key role in the development
of an exchange program between the
Academy of Economics and Grand Valley.

During his week-long stay in west
Michigan , Fajferek will be involved in
negot iations with Grand Valley officials
on the protocol agreement for the exchange. program, which was establish ed in
1977.
Fajferek will accept the honorary degree in ceremonies to be held at 2 p.m. in
the Campus Center. Later that day, he
will participate in a World Affairs Council
lecture by William E. Sc heaufols on
" Poland - Probl ems and Prospects" at
the Peninsular Club in c:rand Rapids
at 5 p.m .
Fajferek's schedule will also in clud«- a
dinner with th e Polish Heritage Soci"ty
at 7 p.m . today .

BOARD WILL CONSIDER PACT WITH GRJC
An agreement designed to encourage Grand Rapids l:loard of Edu<·ation last
wee k, Grand Valley will restricl its offercooperation and discourage competition
between G_rand Valley and Grand Rapids ings in Grand Rapids to upper level and
Junior College will be on the agenda gradua te courses, as well as classes in
theatre arts. Grand Rapids Juni or Colwhen Grand Valley 's Board of Control
lege will co ntinu e to pro vide lowe r leve l
meets this Friday , February 27.
Under the pact, approved by the courses. Grand Valley will offer first and
(Continu ed on page 2)
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Mobil Exec Will Open Seidman Lecture Series
Top executives from three international corporations will talk ahout strategic business planning in a free lecture
series sponsored by the F.E. Seidman
College of Business and Administration of
Grand Valley State. The talks are designed
especially for students interested in
business, economics, government relations and politics.
The first presentation, on Wednesday,
February 25, will feature Lawrence M.
Woods, executive vice president for

Mobil Oil Corporation, who will talk
about strategic planning at Mobil Oil. He
will also discuss the expected impact of
the Reagan administration on his company's business planning.
Woods will speak at 2 p.m. in Room
132, Lake Huron Hall. His talk will be
followed by a question-and-answer period.
The event will be open to the public.
Subsequent speakers in the series will
be Kenneth R. Cole Jr., senior vice president of Union Camp Corporation, on

Great Decisions Series Features
Four GVSC Faculty Members
Grand Valley faculty members Samir
IsHak, Patricia Labine, Donald Herman,
and Robert Clarke are involved in two
Great Decisions lecture series co-sponsored by the World Affairs Council.
Each of the series includes eight lectures. One, which began yesterday,
meets Sundays at 2 p.m. at Fountain
Street Church in Grand Rapids. The
other, which begins March 10, meets
Tuesdays at 10:30 a.m. at the Women's
City Club in Grand Rapids.
IsHak, professor of public administration, will speak on the topic "From Cairo
to Kabul" at Fountain Street Church on
March 1. Labine, who is coordinator of
William James College's Urban and Environmental Studies Program, will talk
about "Food" at Fountain Street on
March 29 and at the Women's City Club

on April 14.
Herman, a political science professor,
will discuss "Central America and the
Caribbean" at the Women's City Club on
April 7. Clarke, also a member of the
political science department, will speak
on "The World in 1981" at the Women's
City Club on April 28.
Former Grand Valley instructor Earl
Heuer and his wife, Berys, will discuss
"China After Normalization" at Fountain
Street on March 8.
Co-sponsoring the series, with the
World Affairs Council, are the Grand
Rapids Area Council for the Humanities,
the Women's City Club, Fountain Street
Church, and .Grand Valley. Interested
persons should call the Women's City
Club, 459-3321, or Fountain Street
Church, 458-9535.

Faculty/Staff Sketches
Kathleen O'Shaunessey, William James
College faculty member and coordinator
of the WJC Social Relations Program, was
the guest speaker at a meeting of the
Western Michigan Personnel and Guidance
Association on February 5. Her topic
was "Depression: Danger Signal for
Suicide."
The National Association of Intercollegiate Athletics-Sports Information
Directors Association (NAIA-SIDA) has
named Grand Valley's 1980 football
brochure the best in its category in the
organization's annual football publication
contest. The brochure, produced by
former Sports Information Director Don
Thomas, received top honors in the
Division l category for printed football
guides. More than 150 publications were
entered in the six categories of the contest. Each of the top finishers will receive
certificates and special recognition at the
annual NAIA- SIDA meeting in Kansas
City, Missouri, on March 9.
Walter Koch, associate professor in the
anthropology/sociology department, acted
as a facilitator and presenter at a conference for gifted and talented students
from grades 3 through 8 in Grand Rapids
on February 14. The conference, called
Sharing Excellence in Action, Research,

Creativity and Humor (SEARCH), was
sponsored by the Kent Intermediate
School District. As head of the archaeology and anthropology section for the
conference, Koch served as a facilitator
for a small group session in which students shared their original projects and
made a presentation on his own area of
expertise.
C. Patrick Lewis, director of Grand
Valley's Lakeshore Center, has been
elected to serve on the Executive Board
of the Division of Administration of PartTime Student Programs of the National
University Continuing Education Association. He will serve until 1983.
Reid A. Holland, director of the Grand
Rapids Center, has been el ~cted chairman
of the Inter-University l 'ommittee on
History. The committee b:ings together
historians and continuing education professionals from the University Consortium
Center (Grand Valley, Michigan State
University, University of Michigan and
Western Michigan University) to plan
cooperative history courses and programs for the Grand Rapids area.
Campus minister John beBoer was recently elected to the Muskegon Community College Board of Trustees.
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Wednesday , March 11 , and Frederick
DeTurk, president and chief executive
officer of Phelps Dodge Industries, on
Thursday, April 16.
The series is supported by Grand
Valley's Enrichment Fund.

Career Day
Offers Contacts
With Employers
More than 75 employers from corporations, governmental agencies and
health care organizations will be on
campus for Grand Valley's eighth annual
Career Day on Tuesday, February 24,
in the Campus Center. '
Representatives of corporations, agencies and governmental organizations will
be available from 10 a.m. to 1 p.m.
Medical employers will be on hand from
1-4 p.m.
"The event offers students from
freshmen to seniors a way of learning
about career opportunities and what
kinds of personal and academic backgrounds employers in various fields
look for," Placement Director Tom
Seykora says.
Career Day is particularly important
for seniors because, despite the current
tight job market, many of the employers
who participate will be looking for potential applicants for openings that are
available now or will be available for
graduating seniors, according to Seykora.
Career Day can also be a valuable
source of information for faculty members who want to learn about changes
in their fields that may be important for
evaluating and updating departmental
curricula, according to Seykora.
BOARD WI LL CONSIDER PACT
(Continued from page 1)

second year programs only with the approval of the junior college.
The two institutions will work on
cooperative arrangements for sharing
televised instruction, . facilities and alternate delivery systems for coursework .
They will also develop "2+2" programming designed to enable students to take
their first two years at the junior college,
then complete the last two years of work
toward a baccalaureate degree at Grand
Valley.
Each institution will name a representative who will be responsible for continuing communication with the other
school.
In addition to the agreement with
Grand Rapids Junior College, the Board
of Control will also consider proposed
tuition and room and hoard rate hikes
(See Forum, February 9) . Members will
hear reports on construction of the physical education facility, the endowment
fund, and a financial plan for WGVC-TV.
The meeting will be held at 11 a.m . in
the Campus Center.

Fringe Benefits Will Top $3Million Next Year
Grand Valley will spend more than $3
million on employee fringe benefits next
year. The figure represents an increase
of $ 750,000 over a three-year period,
des pite the fact that in 1981-82 the
insti tution will have 50 few er employees
than it did in 1979-80.
The cost of health , life, dental and
long-term di sability insurance ; Social
Security; retirement contributions; and
unemploym ent and worker's compensation are included in the $3 million projection. Not included is the cost of other
benefits such as vacations, holidays,
salary continuation (sickness, emergencies, etc.) , and free tuition . Nor does the
projection include an increase in retirement contributions, which will depend
on the amount of the 1981-82 salary

in crease .
In the past, fringe benefits generally
represented about 18-20 percent of salary
expenditures, with the exact percentage
varying among the employee groups.
By next year, the increased cost will be
about 25-28 percent of salary expenditures.
This year, institutional expenditures
for retirement contributions are estimated to increase only 1.5 percent from
1979-80, as a result of employee cutbacks
and the use of more temporary employees who do not receive retirement benefits.
Life insurance costs are expected to
remain about the same over the threeyear period.
However, increases in the costs of

other fringe benefits will range from 18
percent for Social Security to 38 percent
for health insurance. The cost of unem ployment compensation will rise about
20 percent ; worker's compensation will
go up about 35 percent ; and long term
disability costs will rise approximately
37 percent.
The cost of the dental insurance premium will remain the same, since the plan
has been purchased on a two-year contract. However, the plan will be in effect
for only three months in the current fiscal year, beginning April 1, and hence will
cost only one-fourth of next year's figure
of $88,000.
Increases projected for next year range
from 6 percent for Social Security to
36 percent for _h ealth and life insurance.

GRAND VALLEY EMPLOYEE BENEFITS
1979-80
Actual

Health
Life
Dental
1•.l. C.A. (Social Security)
Retirement

$ 4 16,000

1980-81

Percentage
Increase

38%

Estimated

Percentage
Increase

6'18,000

18'½,

$ 576,000
40 ,000
22,000*
!ji7G3 ,000

990 ,000
30,000

1.5%

1,005,000
41,000
100,000

15%
20%

40,000

6'Yr,

$ 785 ,000
40,000
88,000
808,000

Two-Year
Percentage Increase

89%

1,005,000**

Unemployment Compensation

83,000

37%
20%

120,000

57%
45'¾,

Worker's Compensation

81,000

35%

109,000

28%

140,000

73%

$2,288,000

16%

$2,656,000

14%

$3,033,000

33%

Long-Term Disability

TOTAL

* For three months .
** Increase would be +1 0% of salary increase .

Rising Medical Care Costs
Boost Insurance Expenses

'

36%

1981-82
Projected

In 1979 -80, employee health insurancl'
cost Grand Valley !ji416,000. Next year,
the cost is expected to be $785 ,000 a whopping 89 percent increase over a
three-year period in which the number of
employees declined from 650 to 600 .
The problem isn 't that Grand Valley
employees are any Jess healthy than
workers elsewhere or that they take un fair advantage of their benefits. " Actually,
Grand Vall ey employees have been very
responsible in their use of their health
care plan, " says Personnel Officer Rosemary Alland, "and that has kept I.he cost
of the plan among the lowest in the state
for similar coverage.
1'The problem is primarily the skyro c k!'ting cost. of health care. This yPar
alone, inflation in health care costs is
expected to be over 16 percent.
" Our coverage is essentially th e same
now as it was two years ago - but the
cost of that coverage has in crease d. For

example, our policy pays for a s,•miprivate hospital room. In 1979, that
might cost !\i l35. Today, it could be more
than $165.
In addition , Alland says, employees
are apparently more aware of the benefits to which they 're entitled, and they're
filing more claims.
"Some employees have told me that
before we had prescription cards, they
just never bothered to turn in claims for
prescriptions," she said , "but now they
use the card, because it's more convenient.
" I think that, with the economy being
what it is, employees are also taking more
care to file for all the benefits they're
entitled to."
Alland said she is asking the Facul ty Salary and Budge t Committee and
the Administrative-Professional Advisory
Committee to review budget considerations involved in the health insurance
package.
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EMPLOYEE DENTAL BENEFITS
WILL BEGIN APRIL 1

Dental insurance coverage will begin
on April 1 for regular Grand Valley faculty and staff. United Benefit Life has
been selected as th e carrier and is now
developing booklets and informational
meetings 1.o explain tlw covprag,i.
The plan offers a maximum benefit
of $800 per year per individual. There is
no deductible.
The program will pay 100 percent of
the reasonable and customary charge for
preventive care and 50 percent of the
charge for restorative treatments. Preventive care includes ex,aminations, x-rays,
cleaning and children's flouride treatments. Restorative treatments include
fillings, crowns, root canal therapy, oral
surgery , bridgework and dentures. Orthodontic procedures are not covered.
Employees will be covered at no cost.
Dependents can be included in the plan
at a cost of $4 per month, paid on a plweekly payroll deduction of $2.
The Personnel Office will schedule
meetings and distribute enrollment cards
and booklets in March. Employees who
have questions about the plan should call
the Personn el Offi ce at ex t. 215.

Calendar of Events
Monday, February 23

12 noon & 3 p.m.: Geoflicks - "Earthquakes: Lesson of a Disaster." 118 Loutit.
Free.
1-5 p.m. : Art Exhibit - "The Four Seasons of Woman." Prints by Takeshi Takahara. Campus Center Gallery.
7:30 p.m.: Men 's Basketball - GVSC at University of Wisconsin-Milwaukee.
Tuesday, February 24

1-7 p.m.: Art Exhibit. See February 23 for details.
8 p.m.: Music - GVSC Concert Band. Free. Calder Fine Arts Center.
Wednesday, February 25

1-5 p.m.: Art Exhibit. See February 23 for details.
7 p.m .: Women's Basketball - GVSC at Eastern Michigan University, Ypsilanti.
Thursday, February 26

1-7 p.m.: Art Exhibit. See February 23 for details.
6 p.m. : Charles Irwin Athletic Fund Dinner. Campus Center, Multi-purpose Room.
Friday, February 27

11 a.m .: Board of Control meeting. Campus Center.
1-5 p.m.: Art Exhibit. See February 23 for details.
Wrestling - NCAA National Tournament at the University of California.
Saturday, February 28

12 noon: Men's Track - GVSC at Notre Dame Invitational. South Bend, Indiana.
Wrestling. See February 27 for details.
Men's Basketball - NAIA District 23 playoffs.
Monday, March 2

Spring Break (March 2 through March 6).
Men's Basketball - NAIA District 23 playoffs.

Across Campus@Across Campus@Across Campus
- ··-·.

APPLICATIONS FOR
COMMENCEMENT
POLISH PROGRAM INVITED_____ _ TIME CHANGED

The Research and Development Committee is soliciting proposals from faculty
members who wish to participate in a
symposium on "Cost and Benefits of the
Growth of Science and Research" in
Cracow, Poland, on June 2-7. Grand Valley will support two persons to present
papers, selected from among those who
apply .
Abstracts of applicants' presentations
must reach the Research and Development
Center by March 12. The Committee
will select the individuals to be supported
and will notify them on March 16 at the
latest. Completed manuscripts of these
15-40 minute presentations must be
mailed to Cracow no later than April 1
for translation . Faculty members with
questions should call Howard Stein, ext.
179.
The Research and Development Committee would appreciate advance notice
from faculty members who intend to
submit proposals, Stein said.

Grand-Valley 's- May -9 commencement
ceremonies have been scheduled for 4
p.m. at Grand Rapids Junior College's
Ford Fieldhouse. The time for the ceremonies was changed from 11 a.m. to
4 p.m. after it was discovered that the annual Old Kent River Bank Run had been
scheduled for the same day. Grand Valley officials studied a varie,t)'. _2_f l!Jt~rna- .
tives for alleviating potential parking and
traffic problems connected with street
closings for the race. The consensus was
· that delaying the ceremonies, rather than
moving to another location, was the most
feasible solution to the prol lem.
SHEETS WILL REPLACE T ME CARDS

The last ·step 1n converting.to the new .
payroll system, new time card sheets, is
now ready to be implemented. Starting
Monday, March 2, regular hourly staff
will begin using a new one-sided time
sheet for reporting hours to the Payroll
Office. The time sheet is completed in
the same manner as the present two-
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sided card. Procedures for i.ising the time
sheets are explained in Section 2.5 of
the Clerical/Office Manual, available in
most department offices. Other questions
may be referred to the Personnel Office.
IRWIN FUND DINNER THURSDAY

More than 250 persons are expected
to attend the February 26 kickoff dinner
for the Charles H. Irwin Athletic Fund.
Detroit Lions quarterback Gary Danielson will be the speaker for the event
marking the opening of the campaign to
· assist Grand Valley's Department of
Intercollegiate Athletics. The goal of the
1980-81 campaign is $100,000. Persons
seeking tickets for the $25-a-plate dinner
should call Phil Regan, ext. 259.
JOBS
---ON
- -CAMPUS Secretary - Career Planning and Counseling Center. Two positions. Salary
range, C-2, $4.08-5.69/hr. To perform
a variety of secretarial duties. Must
have good skills and a knowledge of
office procedures, systems and equipment. Two years of related experience/
training and ability to type 50 wpm
acc1:1rately required.

